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21 Thompson et al. (1999) @ #HL#k ALK - & ETEHH

Managerial support
CEHLED & OSHR)

8.

16.

20.

18.

17.

15.

14.

In general, managers in this organization are quite accommodat-
ing of family-related needs.

Higher management in this organization encourages supervisors
to be sensitive to employees’ family and personal concerns.
Middle managers and executives in this organization are sympa-
thetic toward employees’ child care responsibilities.

In the event of a conflict, managers are understanding when em-
ployees have to put their family first.

In this organization employees are encouraged to strike a balance
between their work and family lives.

Middle managers and executives in this organization are sympa-
thetic toward employees’ elder care responsibilities.

This organization is supportive of employees who want to switch
to less demanding jobs for family reasons.

In this organization it is generally okay to talk about one’s family
at work.

In this organization employees can easily balance their work and
family lives.

This organization encourages employees to set limits on where
work stops and home life begins.

In this organization it is very hard to leave during the workday to
take care of personal or family matters.(R)

Career consequences
(F v ) TADFE)

19.

. Many employees are resentful when men in this organization take

. In this organization employees who participate in available work-

extended leaves to care for newborn or adopted children. (R)
Many employees are resentful when women in this organization
take extended leaves to care for newborn or adopted children.(R)

family programs (e.g., job sharing, parttime work) are viewed as
less serious about their careers than those who do not participate
in these programs.(R)

To turn down a promotion or transfer for family-related reasons
will seriously hurt one’s career progress in this organization.(R)
In this organization employees who use flextime are less likely to
advance their careers than those who do not use flextime.(R)

Organizational time
demand

(RFRIZER)

11.

. To get ahead at this organization, employees are expected to work

more than 50 hours a week, whether at the workplace or at home.
®

Employees are often expected to take work home at night and/or
on weekends. (R)

Employees are regularly expected to put their job before their
families. (R)

To be viewed favorably by top management, employees in this or-
ganization must constantly put their jobs ahead of their families
or personal lives.(R)

Thompson et al. (1999: pp. 400-401) & b F=HVERK,
RB¥EIHE CUTF, ¥~NTo&RICH@),
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BT Y v F AL MTHED D N ZOFEHOMIZ, BEREPKY T 1 7K

(5) Hammomd et al. (2015) TiZ, F+ VU 7O % & FEMERIZMTICH O S 1
TWVE,
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HEHODRZED b RED T,

2-4. WAL AL D TR R OV

Baral and Bhargava (2011) 13, W22 XAb &% &7 2 H O (core
self—evaluati(oGH)) EORANEMRITOWTHIEL TS, A~ ORI EH
TAMRAEMNR E LICHEOHR, Mzt (1KW1 BEH,SK
JEAND Ty FA Y MO UTEHENRB RSN e 00, BEnsHAL
Pl & O HAERIE R S s h - 7o

Marescaux et al. (2020) (&, kuliZ & 2 KRN BITENCGT 2 LA
ANETBT OO &ML SCREXALD L HAFT DN THIZEL T B, K
WO, FRSARIIATENG S 2 G, WAL AL TR & & 1T HERk
BB S CICNRINBIB AT O U TR E B MALZ 5 & P L, #Ig,
RGN IATENS ST 2 5EE, W KRB H S ITEPE Lk
Avt—=YELUTHMCRIM SN, MRER ENENEEAN ) 302 - T
KFS®3EER T,

AT ORER, WNSCRSUE CERED S O AR TR Augis,
R BTENCNT 3 A S PO SENEREN A KT S 28805
B EMP OIS 57—, RIEXEHTRABEOI LITHENEGELT
WAEA, BMEREELCEE - T, L L, REBREDNFEI B
o & &, MSSZEALIROEE, KIESRNTSH 5 2 LICHHENEGE
LT nG, WRNEIBA 2R E 2 @aNs - 7,

(6) #BE22HCHEMEE, [AxBHSOMFIRRE, §&)), JTRICOVLTITES
—E ARG (Judge et al. 2005: p.257) ] ZER L TH D, HM.L, THE#I0LE T,
O—HRA 47 «arbo—ib, —RIGHCETED S22 ERINTTH 5,
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3. DMt REEA F W 7o R w9

Campbell Clark (2001) 1%, WelpyZRiRt:, AFoFiktt, LuloxXEoD
FREEAJE 3 5 13EHE D 5 72 2 MR SULORIEREEHFE LT 5 (%
3)o T AU A THB0BERILL LMW < S5 BE (n=179) ZXHE L OWF5E
AU, RO TP, B & K e SR OB IR LT D,
ERloF®, HiRfTEHE R LS T, UL, FFRRNFRKRLEE, o
R E SRS -, £z, WHREE ORI, BRI 1A & KIE L
BLUOKKOFRELOMBRERAEL T, THbL, 3 AU LSS
FHisnb &, EulpsZENTH 213 EREICHT B EERENK T 5,
S5IT, TaTlve Fr U T, SRS LA EKROFEREL O BIR = J %
LT, ERIBSEKENTHSIFZE, TaTheF+ T THROUADKED
FEREEE LT,

Campbell Clark (2001) 13, ZORAAEHDHERIZONTHL DD
MURETH B E LN S b, KRBMRIW TH BAREMENH 5 L LT 5,
THbE, BHRBEOHMNEZ L, TaTl F+v )V TE2SCALIHHELEZ
NUANDOHTED NS v ZIC K O NEEKR U TE D, ZD7kH Lalho D3R
RAZKHATOEDTERBOMNEEZEZ OGNS,

Allen (2001) 1, KEZEITEYERSE (Family Supportive Organization Per-
ceptions: FSOP) OREEAZPET 2 14HAM S 2 RIEAFE L (F4),

Allen (200D i &hid, FSOP 3, Ao, MiskoigtEFM, o
1T RIS AL ISR O S & RN S BRANH - 7o, K 72, FSOP i
T—7« 757 3U—av71) 7 bBXUERENEAORGRMNH O, TR

(7) Campbell Clark (2001) TiF, F—Z %1% LU T Family functioning & Family
well-being &) "ODMEMEINTNSE KD TH %, AFTIE, Kiko KK
EEWT B OEHITH U, Family well-being #3R L2 ZIEDEEE L0 D SHE4E
MTTW5,
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723 Campbell Clark (2001) O i 738 AL RE

Temporal Flexibility 1. I am able to arrive and depart from work when I want.
(Gl Ed 7qdN) 2. T am free to work the hours that are best for my schedule.
3. There is no flexibility in my schedule. (R)
4. Itis O.K. with my employer if I work at home.
5. I would easily take a day off or work, if I wanted to.
Supportive Supervision 1. My supervisor understands my family demands.
(@Ti[25%7) 2. My supervisor listens when I talk about my family.
3. My supervisor acknowledges that I have obligations as a fam-
ily member.
Operational Flexibility 1. Others direct my activities at work. (R)
(CiR:-1oF & 7§D 2. I can choose what I do at work.
3. I am in charge of my activities at work.
4. I determine where I place my time and energies at work.
5. T have a say in what goes on at work.
Campbell Clark (2001: p. 354) & b =& /ERK,
#4 FSOP oER%¥H
1. Work should be the primary priority in a person’s life.(R)
2. Long hours inside the office are the way to achieving advancement.(R)
3. It is best keep family matters separate from work.(R)
4. 1t is considered taboo to talk about life outside of work.(R)
5. Expressing involvement and interest in nonwork matters is viewed as healthy.
6. Employees who are highly committed to their personal lives cannot be highly committed
to their work.(R)
7. Attending to personal needs, such as taking time off for sick children is frowned upon.
8. Employees should keep their personal problems at home.(R)
9. The way to advance in this company is to keep nonwork matters out of the workplace.(R)
10. Individuals who take time off to attend to personal matters are not committed to their work.
®
11. It is assumed that the most productive employees are those who put their work before
their family life.(R)
12. Employees are given ample opportunity to perform both their job and their personal re-
sponsibilities well.
13. Offering employees flexibility in completing their work is viewed as a strategic way of do-
ing business.
14. The ideal employee is the one who is available 24 hours a day.(R)
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EBIUOHMEI I v P AV MNEEOBFRMEH 72, 51T, FSOP I, M
AR EUTORMKRA Rt L, MEAKELTO Y -7« 773 ) —a Y
U7 b, Ty AV, BXORBRBLE & OBRE SN Ui,
72, LAEIOYEET—2 « 773 —ar 7Y 7 bOMBREREEN L
2, BB R, Mk Iy AV, BXOEERERMICE L TIRES A
727,

Haas, Allard and Hwang (2002) &, %L NV &R L X)L o filfk AL
MEZBHBEPRL T D, BLSIF, RELVLVOXLE LT, BYEHE,
By, KBOHE, BEoPE, KBHoBERSMOEs 2~y 7ORE
D52FWMEL TS, RNTHELLobE LT, BrEoERSM
xt9 % Ao HR, HEEMD» S 0%, ERFFEGHEICBT 2 E£HHFEO 3
SHWY LT oht, AT 2 —F L ORMRES Hh SHED SN BIEREER
DOF—% (=317 OHHHERN S, 2V = —F v FEOF RKIBIREG O
s KRR EUE, RV NVOMBSUL» S RE I ELEZ I Tk
EDBPH ST 5 72, R, B () EBOP D OmELEMA 72
WAL, REFBNIPRECEHNTH -7, 51T, B LVNILTRE,
P & O, FUKIRIE O GIICEB L T, £/, Uk
> BENTH U Tid, (L3RR © O & BRI BBIEIAEE L T,
Wt & OWFFERE R, BB D Lewis (2001) O BUHEXALOKEDOKE S %
HIFBbD &M T,

%72, Sahibzada et al. (2005) %, KIKD ¥ 1 7% 4 DI250 1, SCHRHIE
DFI Al REYE & ks L O BIR A, HBSULB KORIES 1 Ttk -TED
KRB ZODEMIE LTS, WODETIE, KIiKD 5 A TIIREHER
OEEZL-T, (@ HFEDH, ) HFLEEZFO,r T, (o) HFE T
D77, (A HFELEFEFEFHOr 7O 421200, 5 DT
T, WAL IR AL 16 U TR RS - 72 2 EDFER S h
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Too E5IT, KEIYBHBSULD FTIE, WSO & s i i o f 1 B
s <, SCRNTREOHBESUED T T, WIS & kg e o i
MgmRonte, £/, ZFEs A4 7EOXHMERITONTE, (b) HHEE
HAEH D7 7 &SR ORI nlREVE &MU & ORICE BZBRAR S
hize &g, KB TRZOHRSUED FTi, HFEREZED T
T DSAELIL ST B O WA AL (%, W SCER SR o R [ REVEDS R 213 &1
EUlTwi, 7, ZORES (7 OMBE R, SKBRISHBSULD T T
&, WS ORI AT £ 213 E b T ME T 2 AR SN
72 Sahibzada et al. (2005) 1%, TO XD BRHEAEAN R o #EB & LT,
ZOERNEZ 6N B ELENS S, (EFHEBEFT 72T T ENLE
IBFHIT & > T, W EEMEIFCEETH Y, TRRIEHTIEZOL
HHSUEDO FTX O BHFICB 2D TREOLEHML TS, —F, K&
MBSO T TR, 95 Lci@B&E oM~ OWIfHdmk 248, BEH
TSR B & O IS, MK ORI ATREVE 30 A - TR &
TH2DOTRBLAEHERML TS, oMM IHBESULREEZ, 51
f8if 5,

Dikkers et al. (2005) %, %7 @—3F 7 i Xt (work-nonwork culture) &,
KIEEALFOMSLITRALOFEHIE OS— b« 7 1 L5710, €8, TV
T—=7, FMEHERr V-V, BRIKENE, FRKE) offL s v
23 DO (LS EREROMWmSE, 9y, Moy bAv ) Ol
REMR L7, HOE, SICISEH D & 75 2 Il o 57 8) — 57 AL R
ERFELTO S, COREE, (D) ME&ME (450H 6, T oMkt
3, HEEBMAFELD b, AEREOLDO 3 RRE A > Z EMEREK L
RizahTnal, [ZoMTIE, KROMEEZ 2 BRI U TAL 23k
BLTWa] &), (2) halosk (31H @ #, TAO L, FAf7SRL
HTEHODE IR 2 2 L2 HOUREREIET S50 L), Q) FH
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# 5 Sahibzada et al. (2005) D WiS7ZIE LR EOEREH

1. At my place of employment, employees who put their family or personal needs ahead of
their jobs are not looked on favorably.

2. If you have a problem managing your work and family responsibilities, the attitude at my
place of employment is: you made your bed, now lie in it.

3. At my place of employment, employees have to choose between advancing in their jobs
or devoting attention to their family or personal lives.

4. My supervisor accommodates me when I have family or personal business to take care
of —for example, medical appointments, meeting with child’s teacher, etc.(R)

5. My supervisor is understanding when I talk about personal or family issues that affect my
work (R)

6. I feel comfortable bringing up personal or family issues with my supervisor.(R)

7. My supervisor really cares about the effects that work demands have on my personal and
family life (R)

8. At the place where you work, employees who ask for time off for family reasons or try to
arrange different schedules or hours to meet their personal or family needs are less likely
to get ahead in their job or careers

Sahibzada et al. (2005: pp. 836-837) & b H&H/ERK,

WO (4HA - H, TROFRBEE, LA TR 57 I & i
S5 LIWEERASET 50, TRAORGE, Bdt (—RID) Riko ki
b TWaE, BhdTihnaslid), (D) F+ V) T~DHEEE (41HH :
fl, TCoMfkcid, BIEEBT (RO F7@RHE %2 S TREERIE,
B TR R EREsha], [ZoMiici, HWEEhiTREZRS
i, FrUTIEEOF BRI EICBEREAS] L), (B) BRMER (3
FH: TCoMicliisn ks Ed50 013, RERIIERMIIHE L
WITHT 2L HICLTEBARETHB] L) holishTnsd, Tl
ST OREE, Mk L, RO 3 SOXWMKILE, F v ) TAOEEEL
RERTEORMD & 72 5 2 DO ERS D S, wiE GB 1 ERS) »E, %
FOF 2 1Y) DREREE g S i,
MR EL 7D, £F50FD2200% (T4 F V2D VHIL
sUNEELEEEA——) THDE (EhENn=638, n=269), &%
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FrofER, arHIy v MEETRE, UL ERELZ VTN &ML
THEOFMICHE IS EN A SN, BLAOMT TR, BEULER L
HITE LT B I EE I, EEHBERET 2 6mRH - 72,

B ERATOBmREMBERE LT, WAOREITE TR
AL EFEE UL RS EE 726 LT, b5, TR ULIBESR
ARG 220 H 0, RELIIEZEE TS S B AN S h 7

PWHETI v AV NERBEKE LTI, WAOREIIBOLTK
AL Iy b A Y MTHUTHEREEEZ O LT, UL, X
B EEH OGRS SN D - 1o, Fi, BEULEE B LU
a3y MAYMORIZIE, AEBEBRREN-T, £, TS U M
KDY T IVTE, TODOMNSLEL LT O BIRE, 13 &R TE O ffi
KBEN LTI, $7bb, SKEXULEIKL, FEXXLE & CAET 54
¥R, HELRETOMICEEND S LB, O EMEFELILS
TEOWIBRARERSNICDTH %,

Thompson and Prottas (2005) (&, Wi ZXEEMEHE A A % O TEEE 7K I
WET LN T e XENE LI, Ho3ZzohT, FEARDOFEERE LT,
EEIOSR, FFEOSE, € UTHNSHEULE BT T b, B oicinig,
AR EAROWNILEMA L DI b —I)LDXHIE (perception of con-
troD ITHEL, Thafii & U TR e CRtEX g & ORI E S
LV ETFNEREL, RIEL TS, I ho— oM, BEi%
KZBIEMTELRINETIMANBEEEERIN S, HoiE, 43
H QWi AR (], TRAOWESHTIE, BBRERPNIC KO HEE 3T
ERNEONSAXENDH B ), RO TR, KED 2 L2 HL v #ELET
DRERBIFE LR SNGN] 10E) %L, BFRICHNTO S,

WFFEXF 4213, 20024F @ National Survey of the Changing Workforce ® 7 —
5 TH5 (n=3504), Emor OfR, 2 < ORFELHITH L TIHAK
68



HIRRE IS 6355 15 (2022.7)
O BNNEEEHEERL, TORESEFAXOEENLID bREM T
(6)o 72, FAKDOEEN EMELHOMO I Y ba—VORFEIZL 5
BEAREZ, ROF 4 THRRENA—N—LHNOEHTHETH - 70

%6 FAXOLENORR

TEIEA RS LRloE Rl D 32 % 323 AL
Z b LR EERIE -0.09*** -0.13%* -0.17*

Tk i ke 0.26%** 0.28*** 0.15%*
I e 0.10** 0.07** 0.02

e i 2 0.12%* 0.16%** 0.03
RYOT 4 TIRREINA == 0.13*** 0.14%* 0.03
e -0.12%** -0.15%* -0.11%*
PASNECRIVEY N DA/ -0.02 -0.06 -0.07**
J—=2+T73i—ear7Y7 b -0.09** -0.12%* -0.09%**

B UL RHR 2L, ** p<.01, *** p.<.001,

Thompson and Prottas (2005: pp. 110~113) & b FEE/ERL,
Peeters et al. (2009) &, WivZZHE (b &R DM 2 BT 2 AT HH
UCTHAMEETT > T 5, oItk hid, ThEToOMRR, LRl
ERELTREELFOa L 7Y 7 MTEHLTE R, LML, &
T—7 « VA VAL MIED, N—rT Y M, D T ak R LGN,
EEPEAOEREZENITEIEThREEELIEE2 T 0 X 2SI
LT&/&Hic, avy7 07 MRITEL, RESMFENAEOICAL OERH
(well-being) %t 270X bH 23T THS, Wk od, KES(MEF
DIy F AU RETLTY 7 AL E RO BAAT 5 BRI

DNTHIZE L7,

50703 o0HMlk» oY 7V (n=516) &b LT Lics

(8) Peeters et al. (2009) (%, Wiz %FHET 2 HBEALITONT, F+ 1) T EKEH
~NOBEFB A BNLIH, WAL A ET 3 Uiz T, f¥ErSoHE, bk
oD, AFEPSOXEARRAIEAZHOTIEL TS,

69



W VLSRR SAL D SE BRIIFFE O S b &3 CIb)E )

Broof&R, WS AEYET 5 b SO BRI, (tHERKEDT LT
U7 Mk o TREHMANAIN TS, KEEHFOZ Y v F A O
NARBRONGE L7, o, BRNBELOBMFREI V7Y 7 Mick-
TEHAMEN SN T, T2 v F A2 OBARRIZ D - 7o WihT
BXAET =7« TUFA VAL N EORIZEBRB RS NSNS T, — T
SRS AL EIERIITREDBARIE, RELMHDOI LT Y 7 Mtk > TH
BN ShTOI, i, XFHFNEUYLERRNBES LT -2 « 207
AVAVMOBBRIRIVTY 7 Mk THMEASh TV, TV v F
AV NOBNRERS &, TR UL S EREITEEE, WENEE, V-
7o T UFA VAL FOBIRIZONT, TNTHMEN RS D - 72, Peet
ers et al. (2009) ¥, COSHEERN S, PETIEa 7Y 7 bEN
LTN=rT7 Y b2 b oI RMMRL, —H3RT 2T Y v F 4
VhEBUTN=v T bEMHIL, =2 « UL DAY N EIEET S
MENH B LTI TS,

EE

L. TL SR AL AR SO D R

PLk, KEEALFOWMNLEALICBE T 2 BRI LT L Ea—%
1170 SEATHHE O MBS bRoeE R 5 &, Bk L NV ol iz d
B ELIDDRILICKANINEDTEH BN EEZLZ OGNS, —DHIE, X
BORILTH B, ZhiF, T4 X— M 2HEIT L, ML F 15
LR SCHBREDPIREROND I EMTEXENEINEVIKRILTH S,
& 713, Thompson et al. (1999) D EELELA & D37 #E, Campbell Clark (2001)
O LA o #f#E, Dikkers et al. (2005) O 57 fii—IE55 B 3K 313 2 MRS
%, LAl o0 $E, FEO X, Haas, Allard and Hwang (2002) @ 5 7%
ODHERZIMT 5 LW DT EAFHEN P S D4, Sahibzada et al.
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(2005) DWINLSCHE AL, & 51T Peeters et al. (2009) D CFFHISALA 2 HLic
M4 EAbN 5,

ToHE, EEEORILTH D, T, WAL ELILDTIA
R— b E2BETEEHEVTE2XULTHEDENEVDIIRILTH 5, 12EZ
13, Thompson et al. (1999) % Dikkers et al. (2005) O F ¥ U 7 NDE &
HE 3R, Allen (2001) @ FSOP, Haas, Allard and Hwang (2002) @ £ Fzf
SN % 4 H#, Thompson and Prottas (2005) O W§~. 28 30fk, %
72 Peeters et al. (2009) OWEXALMZE YN T 57255, LTINS Dr s
X951, ZoREEEOKITIR, ERETHEREL, AFHEETTAR—FEY
WETr 5 2 ENEE LI 2 RHIMIE, 7714 N— M a@Ed s
EMHEF UL, Fr U TICEREEEA2 L0 F v U 7 MIHICKR]
T&E 5,

PLE 2 >okotid, Dikkers et al. (2005) @ FEps3 54 TH O N7kl R &
—BLTO0EH, ESICE=Z0RITELT, RRMEMASL I LNTES L
EZohb, Zhid, HFEORT Y2 —PHFIIDNT, BMAOHATE
RIZEHETEENEIDENHIIRILTH D, Campbell Clark (2001) D FEfi]
MR & RO FMMENE YT 2 &L 5N D, FktkokotiE, XBE
U WNI SR 2 RMET 2 HIRN LD 5 EBZ 5050, BAMNEEREICHER
ETHFA 0T BHIEETFRLTNDE L0 HT, MHEH» SO LIRS,
Z  ORATIHR TR, WiNISESUb % TR THOLTO R, MUkt
CE TR D LA RE T BHFFE S H 5 (Thompson et al. 1999; Fran-
cis 2012; T « §1A 201675 &) Lichi-> T, 4% 174 < & b HEEUE
D 3WILHE R L 2T R b2 0nHE L EEbh s,

2. fhoZH & DRIfR
FATOUIE A RS &, MNCSCESUYLRRROFIM 2 TE L, ZLDHEL
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WHEEREBBR LT, 72X, AR ERKEDOT LT Y 7 M RRER O
KT, MexefaimdlE, Moy AV MR ERRENBEBELTHF S
NEH. Fi, ENROWRR, MR ED XS DO A =X L
ERTITHPREISEET 5002\ o0IcT 5 LT, FEFICEETHS &
Bbhz, KTz is &, HHEKEOa 7Y 7 b, RS2, Mk
IIy hAYN, VIRV EPENLHE LT o TS, F,
FETEIHFEREO Y FV—HRTHEZ ) v F X v M EOBRIZET
LWH9EA R 54 % (Baral and Bhargava 2011; Peeters et al. 2009), 4§iZ Peet-
ers et al. (2009) &, =YV v F A v+ EMFELOBIMRIZKITIZ K » TH
BBIEEWSMILTND, DX, B BZEBITHT 21D
WA =X LEW ST LT edicid, ko 3 RotE Kb L 7%
WEBITRONEZENEFTLLEFTRABKEA D,

ML D BATERIC DWW T, % v ¥ — (Forret and de Janasz 2005)
EEER ) — 5 — > v 7 (Hammomd et al. 2015) 2RI T3, VY —
=y THEOBEBEMEEZA S &, W IRULORITEMELTO
) — 5 —OFENHE S E Y TRHER, SBARESRET 205 TEZOD
EEZON B,

7o, REREROL LRSS LIV O UL J; DB % PRI W,
AT TR 7272 —>TH - 72 (Haas, Allard and Hwang 2002), < L4+
DYATFEIL, TNTHEG L NV O YLIc B EE 2T T, LA b, Haas,
Allard and Hwang (2002) 12 X i, ©ZE2KO A bhiHB O F RKIRO K
FRRIRH B RIZ T RBIINS S Ao, 2OEDIT, VRIVRRE S
AL DL BEDE NS, SHOVIETS SITH SN I N B ST
THhHIo
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3. MU E DR HAEH

FATHRTE D HTiE, R & (3R 2 PR DK ENE SN b b - 1
(Campbell Clark 2001; Sahibzada et al. 2005), W§h &, MIALTIEE X D A
WET AR, M 2 RS ORER L3R, ZoltHvil
M HAEAD A LTI EHERITE B, WEEHD Y A 71T & » THIMEK
LOFENRED XS IR B DM, & 5 WITHBSLHHESE B O I % i 2
LT20Mh e etz 4 %ERT 52 &T, JOBMESHRIHEIZ
CINTHL b LN,

T, RAOWRERZ LV OrOFEOIEMTE S, 9, BIFTANT
ORI m A7 v a v ThHO, REBBROI RIS E NSRS 235
ENTVBEHTH S, oI, HADOWIEZRS &, §XTEEZHREL
726 DT 5N T B (Takeuchi and Yamazaki 2010; T 16 « 57 2016),
A8, B S KPS —f B  —REEE R E LIFRER T B N &
ThHhHIo

BEhUIC

ARTE, FRESALFHOWSN T Lo FEE LV E2a—L, ZOWNEER
EABDBHOFEMEITOOTEE Ui, MORM, LulhsoXig, i
BiE L OF v V) 7 LoREE, AHORr Y2 —Y v/ PRAICBTSHD
BRORE, BFERY ORISR THREREMPEENEEL SN
%o AL, T LY OWNIIRICE T B RITIR P HEME L E2— L,
FRo 3 RITITINZ B~ &ML DWW TR A BT 5 & &M
THA9o BBDKHIT, A LT OMNSHRICBE LTI, HRICK 57
EH O GRIERECARTIOIKT, WRANDLIAL, HFICET 5 KN & 8%
A, WhEPEME o &, RESHFOM. S ITERZ ZHBEORAENH
DI %, TOLIBMBIZOVTED &S BHEBSULBER T DO H, HFFEH
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HED SN BLEND 5,

E51T, HWERTOMVLTBICOWTHET 328G, 7Y v 7D
LIbH|BLERA S, WX ELEETEALEED LS ITHIIT 20D,
—EREHRT 2 LEBHTE L, HB0IE, [b LEMEESLER
R 5750 ] o, ENEEMEZ[ S ZLbBLoN BN, E
RO OTERE LI RICR2EMOH 2, 29 LicHEDRMEES 20 ic ik
T5hd, SBROELELGPETH A5,
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