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LA EFERTHS, TOLET BEILICHER, 1 E2DISHEICHE S EFOAITHB V> Tmanagement
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ecutive & ZNIZHH T %55 (execution, execute. executed’s ¥)IFZ2726FT & 27z, C OMAEED
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Adjusts of codperative systems are adjustments in the balance of the various types of organizational activi-
ties, =rrrre These adjustment processes become management processes, and the specialized organs are
executives and executive organizations.

CCTlE. WAWARIHE: X T L (codperative systems) DTS BEIEN, S FFERY A T DFEL DA
5% (organizational activities) 28IV EhE DLW S EL DB THY. CNHDOBEDFE LD/ O+4
A (processes) himanagement processes(C7z Y (become). ED7HDHFENEEEHL. HELADEE
HETHD. 0S5 ENIBRENT VB,

CDERICE W T Ehmanagement processz [FEBEFIR | (CLDBEY 1 V7L ELE R D EK
THLUTLSZLEALHNTHY ., CORCEALTEAR. EAROIEMEIESEHN TS, LAL, C
D EFRIETSIRLICEARDODRBRICH D L S(C. /N—F— KHmanagement process& L D EES,

(BB X7 LOBCBRETH D [ E L CTOMMI OHEEDERIBIZ ] 2K 7 720(CIFR(CHEEAY(C
AOTLS, bLLEZNEZBENCEERODOELTHBHLTLD, EWD T EEEROMETH
6 >0<190

*19 BEH—BA. BB (2006) . 538,
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Z 2T, /S—7J— T /Pmanagement process% [ B MEFEFEIR] ICLBDEHI A 7V EITRLLE
BRTHWTWAZ LWL ERDENRL, 7t [TAIDLGIINIE T ARHFNICROL L TAS%H
3, TWbdLRIAVE - TR R b] EEZLTELHFINL(DOTRENLAD2)] ¥200
PIRT P DIT WD, HEHIT/S—F— F Zdmanagement process% | BHLEREFIR ] 12 L 58 Y A
IV ERRIEAZERTHWTWAZ & & [2kb L TORMOBEIENHE Y AT AOBEILEE 4 1
74 managementf¥fE | L\ D T & LiE, BHFOTET S LS, JOMETH S, LrLl., LG
A)F/3—F— F Omanagement process?3EHLEFEFIRD W S management process & 1TED &
ML 222, L d k., ZhZBEHliCmanagement processHEICIIT 5 [BREMHIL] L L TO
management¥f# % FRL 2D TiEE\, TN Th, Hez F8LT %I IREE SR S 1318
VAFADOBIGH S E S ELABIEHZHE S LIMBIGTHLHICL T, [ 20O & D @R
management processesiC7i% (b 5 — DDA CIXEWRT 5) | O2Z156, Lard [ZOHEMEBEN
EHE (executives) & B (executives) | 7 D72 H 6, management processx EHICEIT 5
management & WD FEOMFHKEE L IZLF L AR UL LIFR O W*2, LA, FHELWVLER
FARRIC X 2 Rt 2@ L OBy AT ADMIG /11X AP management processTHh 5 &35 &
CCORBP 2T T THEBOWREDHIEI A7 AOBREE#IG 7 F72 9 managementFERE TH 5 |
EE 27 BT\,

Lo &b, BHOBHMBAKALT Z2DIE TP HTH S, HifE(2004) TR [COZO>OLEE
THELCLTRDEDICTEZBWESL D] OFNTHEHLcEREZRDE DI DrDPI < E
LT, kT 5,

(Dexecutive functionlI MR A EAH LA LT ER Ll SE 5) TH S,

@executive processidexecutive functionPZET I NZWEETH - T, Mk 4 £ nAE & 5 kD

AR L d %) B8R TH 5,

(®executive processOHIZAER L. 69 5 Mk managementfE 2 - T\ 5,

@ 4k L U COMBOBEREN B AT ADOBREE I 7 R 72 9 managementBERE TH 5,

OEMOPEEAL LU EEERIEAE L L TCOMBEINERERTD 5,

Hiif (2004) Tmanagement processEA/HZ 2 fFT CTmanage & managementHt V) i 7-75, BEFIEAR
XHEBF TUTFOLIDICHFANTL2HHIE, FLLTO, @, @OFREEF|IEHI/DTHD,
managementDAZE D1 (B, @) D7=dITiT W E—2D5 | (p.223) #HEL T\,

The executive functions serve to maintain as a system of cooperative effort. They are impersonal. The func-
tions are not, as so frequently stated, to manage a group of persons. | do not think a correct understanding of
executive work can be had if this narrower, convenient, but strictly speaking erroneous conception obtains. It
is not even quite correct to say that the executive functions are not to manage the system of cooperative ef-
forts. As a whole it is managed by itself, not by the executive organization, which is a part of it. The functions
with which we are concerned are like those of the nervous system, including the brain, in relation to the rest of
the body. It exists to maintain the bodily system by directing those actions which are necessary more effective-
ly to adjust to the environment, but it can hardly be said to manage the body, a large part of whose functions
are independent of it and upon which it in turn depends (pp.216-217)

*20 BEH—AL. [E_LFH(2006). 54E,

*21 FA(FEAK) $. management processiRTE ZF< « £E(ZH(F HmanagementD Z < (FZNIEFEBRB ZFENAH TRV &(E
BifE (2004) MERF D AR L TU oo BEFHMFEMICBER - 45 L 2 EE(CEK (T Dmanagement& L S EBOEAKEK, /N—
F— R BEHMEE L 7-Organization and Management( Harvard University Press. 1948) ##&f L - REFE(C & > CHHER I N
TU 3 (BAREFLERMLMELS LOWEL 21 4 (20075 1 A138. KRHIAKFERRZR LY —)o
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1

COFUTH LT, TF v ZERPERBEHORTHIH L7280 LW > T, IFO K S5 7kiR%E 20T
W5,

[EERBREE. — LB -7BBL LD LT2ENERBTIEREZT D ENEFABNTH S, £
DOBEFLELEEHND LS. ARDEAEYARZTEHIETR BV ZOL S BHET, FEHT,
BECEAERICEALTONSBLE BEEFOELOERNIAONS LER LR, oo &
BB, —RELIBBLESETDBNETRCTDLTHHLEEI CLEABIEL L, —
KELSTHBLES LTEBNELBELLTERARICL > TIRSENDZDTH > T TD—EBTH
SEEERBICI > TYRZENZDTR AV, PAHNAMEICL TULSEERAEL. Bz DM
RED. FHEOHDEDICHT ZHREDL S BHDTH D, MRRFEE. FHEINTREICSL Y HRNISER
TEDCHERTHEEDSLT. SFHEZHRTILOHICHFET DI BREYARACTHLEEARL. &
FHEEOKRED FHERFKLE. TLARMIC, MBERILRFECEEFEL TS *%,

BEH (3 % J°a system of cooperative effortiC®f ¢ SEAD [HENEE NOKFR] &0 2 FREEOE YN
e A0 TN EICZE N Z R L R L 72 ., management®DEERA G| & H L 72 S 2 REIC
T 5, UTFOBHFEHFOFTETE->TLHD 2 &Il kD,

a system of cooperative effortb. EZEBHFDIRXITRLIZESIC. T—REBSTBBLL O LT DH
N1 EVDEEDEBKRICEDZDNAREVDBDTH S5, EEBEEN TN AT T 2 TERHMEETH -
THIED). BEBREZOMENKITINDIBREGBITLD) LV S DEHE TE S M, the system of
cooperative effortsz [fA# | S#RIR L 7=_LT. “Asawhole it is managed by itself, not by the executive or-
ganization, which is a part of it.” @ &I % (is manage) | /5. /N—F— K H’managementd& L S FBI(C
ADT-BHRES | ZEHT FIREQ - D) EWDSDE TV X MIZELTBRY BMENRH DD TEBENS DD
""""" BIEE®ODEARKIC L D2 ERIE. manageb W SEBDOEH Y LFRIOXIRT. ZhBEAELTHEE
BIhALr ok *2,

a system of cooperative effort% [HEEIDOMER] LART LD, [—hEG>2pBIL L5 & 5%
B ECSBERICIRZATVPERTHESL 0L LWL, HENICD VRIS,

bo &b, BIFPMBEET 2018, ZNAEFAEER) D [ EMRLACH D, 5IHCERTO
BRI R AR ORI K A2 2 D [ ZORUIEZICIFEL Blov | Ll Tw5,

BT T#f&] SMREL72Did. LA [Hfy AF ATiRR\W] EEWeh 72/ Th b, L
P, TS IO R] EREDDB, TR bzl L5 &35%0 ] CEMEL LM, a
system ofiCiAD BN/ DI, [HEICHRT TOBNOE L ED | H5HWIE TFF - /@557 )
72 & T NE, BHEIT A TH Hactivities TR A 7-MMEFR 2 O A TH, &7 Tz, 20X 0id- =
D LB E &5 & & THED EEh] *2 e w5 —F—FEHOFEICBLL Th, £
N THBARER T 5250 1ITEWERL, SHITEDT [k SMRL TLZNEERESEST
W EIRBZTV, FNE A Kb BBIL L5 L 758 idaeke L TrhBERICES
TRARVEINSEDTH > T, ZTO—FTHAHEHHAMBKIZ L > TRV INAED TV ] O T Z2D—
ThLEMEMK] LD T 23, TEHEEMKZ SR 2 HEL TWARHATHS S, BIHMHEMK
LELHABTHY, HEO—FHLZPOTH L, LrL, BFLFRATLETHOBRTH->=hrblhn
AR

%7z, [the system of cooperative efforts% %] &ML 7= LT, “Asa whole it is managed by

%22 BRF—5h. BITBEMIC(2006). 518,

*23 BEH—BA ELH. 558,

%24 W.B.Wolf and Haruki lino eds., Philosophy for Managers, Bunshindo, 1986, p.30. 8k &#iER MEE&EOETF) XEE. 1986
. 43E,
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itself, not by the executive organization, which is a part of it.” @ &9 5 (is manage)] 256, /3—
F— F Z’management &\ D FEICRAO/ER AT I EH L2 ( [FIEHF) 2 XEOWN» LEEL 72)
(AFE® - @) ] OThix\, ZIPORIEHZD LD, EREOO THfEOFE LK\ LE
BERETEAEL TOEBLTNER] EWOHCHABKE VWO BETh- 7, ThP 2, [N—F—F
DRDOFGED CHUTH > TWED | L LT, UTFE5HLADOTH %,

EERAE (executive functions) (ICEWTIFEMDBEENER I 1. LOFERBEDE TFIREDOH A58
HAEND, LIch-> CEXMEHTIEEESE. EHA. ABRE. ZRBF. RTE. EMFEES. ks
BN AFIC, 2L L TOMERICHN R IREBEOEBMER (CHH > T D, BEHRTE (executive decision)
OHEEHREX, F—HNCEBEBAONSRIECH S, SENERATOEBMERZ. TLLT. H»
DEE—FA(Z. MBRHEE (organization operation) F DEBEHKBER TH 5, HNEFRBE(CEBZ /(T 5 O (LHEM
TH->TEEBETEHRL, BBEHEIE—FNCTHBOBDH. BEERBEE (the effective or efficient opera-
tion of the organization) (LW T DAL DEBERARAELZREL  HDWEHEIETHIEEREIC/TIH -
TW% (pp.210-211),

EEE® X @id. management process? [l 25 AOBREMEIG /O A LWwoBEs., B
@R LD IH (EFpp.210-211) L DEE &R0 LES L) BROBEMITR & L 75l
WL 7-4 DT, I Thmanagement & 3. [BIEBEEA R/ T LW ERICHEE L 7-HEREA 48
ELTWe, 7272, HBROBEE & L TOmanagement% LA FTOFHTHEL XD & LR, GtAhEL
EWVD LR, BE BTl ABEEL Thid -7,

BEO R EEBBOMAEC AW CKFLTLDDT, HEIEERLEFEALSEEECMIOND,
b LABOEE (work) B D L W & & BEERN TRV L&, ZOBRBEDEBEHRLA TN L
E(ZE. 2D YR A b (management) ] NEWE WD HERE R D (p.223),

COFIAICE, a6 2%, a3 22—V a Vi, TR ZJICEESNSA, DSV
B, 50z i, BEFEES T A2EEBINCRIGER D5 EWD T Eiks ] s, BT
Wt [ TALELIE, ZTNDVDDLE [REVAV ] THAHZLIFHALNLTH S| LRIT S,
CHNICDOWTIHFADFRABR D THAH D, sIALICHK L [T 22—y a VE, BLESNAAL B
LWV E BB OWIEREI O KE] 13, EFPRKAE (executive function) & 27 5 EHE %
(executive organization) DFERERETH V. ZOFER, HEN S £ B¢, £ H4H S manage-
mentAEWE WS EEERICE S, ATV, A LERZ S Tordb Lz, TN ThH, 2O [~
IVAVE] EWH L E FATIESL TWhws TRV AVE] THAHT LIEFHLN] Tidkl,
[T 27—V s VHEEICEM ZBUE L. BEEFIOXKMA ) BT, kA S E<CRBR LB
Pl ZTOWBEEDIE MR T L8, XV AVFROP, BHLVIEI RV AV FORERD
] EDORVIIERS, FEODMDmanagementDEFKIEIZ AT, ROICTRY AV FOBERPE
W BHTdH b,

I, EFICIT Smanagement &\ D REO— I HAKEEL S [BREHEIL 02 A ] L LT
Dmanagement process& a4 5 LITH LV, Flo T, N—F—F2 [REHIC o A] &#
7 L T\»%Amanagement process% [ ABNCIRSG L TANITE, ThWbWa< RV AV - BV ATk
Bl EEZBLTERHINS] EEST LA EERIEAS, BRI ZOFRBICHSLD2E L NEW
A, FAEIT, N—F — F OBRIEZ X management processHE T W E—ERER L . T NHB/N—F—
FEERICHEWTED LD LBERAFFODEHBEL /2,
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(4] 7/s—F— FEBKI(CIH(T B management processDIiLE

— management process|Z 3313 % executive (organization) D& E| —

B EE AL L 72 & Wb B3 —F— P, R, FiE, BEAEMOBEE TR LRAIL
T, ZOHEGE - RBZ 30 HEHREL, £F TREZORE] THWTHE 2, it 3554,
A2 S AEBOBRICH S C & x Rk Tw A, FECTILHEMELEER & L CORERREY
FIEEWREICRL T, B TLEIHLAESIC, FTEFIMOBER THEMLC AR
MO RZE SR EMOIERPIRENL, HBEAOENIO> BIZH L, IO ITEBAFIE T L%
M (materials) # 42t L 72 0. ZOEEHZHBL 720 3 %, MBEOFERIZ. W, 2800, L7k
F## (materials) . %3 (elements) . ## /I (forces) 7» B 7z A BRI M 2 T4 ¢ 570 C, BEHERVER
O NPICHERF T 500 o T b, CHARBRICHIN 28R OERE L EE T 5, HER
WD SN N7 B I AARIEEOHRIC S il 525, E/- B0 PER SN A EET
H5H] (p.6) LFEABRETTHAH, TN Th, MO THERRERHLZRL TWAEWVWZAIEAD, FH
RIS OAEFICITH 2 S L BREBAAOHIEL & TN A FH T 5B O NAERIE S WA ICEE ), b
LR LTWA,

LHAHA, HOER E. MBIRESHE Y AT LANCE E E- T A5 LB VEL5, Mo
HIOTEA LI AT LR ERT BB AR T 5 C Lk, BED19374 5w 3L [HEARES
DYV =] *BRREL TN B,

N—TF—TFiIZkhid, MESIN/FETHE-ZY T 5FE) (2] 1TEZr»rkx69, ARATL &
k0. HEpitRICL S TUTE S, ABIIZELD 2 ICHA KL . BEOBIC L0, Blarmb &
WD, BICHERIE R, X, BIR. WIS L T A ARBIERTH D, ke hna i &
T AHWBE AT LS, ZICERT ST EIFVDETLHREVWES D,

N—F—Fid, CO/-EMIERZE» L, B8 55757 (forces) RD X D ICHHT 5, £,
FDONDFHRICE TR AWEHAGE IR DT b5, ABREBICEEZ RITTERREEL, Cheik
FEICZ b %, HIRREREAMbN S S H, EHTERWITHEA D, RICABOEWNIFE I TH
0, HErBHArTADOBAOTE & ZhICf-> T b, BRI T, A« OEFER -
KRR PMiEE 2 L T\ b, TNHOEER, BENICIEA « OREITF O, B DL,
IHEARELERLTWIHE Lin- T, 4 HOILIRABEREERI A AEAZ L, HBEEOREAE L x> T
5T ERRMOETETH 5, HEPUORFERRE L. WIRR. EW0, KRGO £HTH 5,
B e N OBER, A % OREEE MG OZAL PSR ) TH HB, S HIC/N—F— Fid# )
fr, EEHEG, BEEMICLSA VT SORE - BiEQPFFENE I E LTS, fE#EEr L6
CELREML TE VI, BRI AR IE 0S5, HEPIC A OZIL., R RIERMEA 5| &
L. BURE D LSBT R AR L0 T, —OOMkE & - TATH, SEAO I MAME
BOZBKIZ /05 S0 RBRICBUBIFE IR OGN, CZONORDENMTHIPES TH5H C LICRF
35 EN,

N—=F —=FE IO XD RERFHFO S L1, [HEOFR (survival) 13, WY, £PHY. HE007%
&M (materials). %5 (elements). ## 77 (forces) 7» B 7 HEREENE 2 TAAL§ 57T, BN
OB N IPICKERF T 2 Do T B | Ll NT, 3y AT AOBRSERIS 7 1 ADFHIIC &

%25 W.B.Wolf and Haruki lino eds., op. cit. , pp.28-45. HifBiRE. 39-65H,
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DB ZNHFIRE ST L KOBIHTH 5,

BREOEEH—TCEAERE—(F BETACET 2REOHINEER TEA KT 50 R
""""" WE R T LDBEGE. SESERBEEHEHNESILDBIECTH Do -l RIEF(C
BIDFLOEHZZRT 2L 5 CHENBS LEBROE. BBIETLTEHTINAOTHD, CDLIK
5 @FE (adjustment processes) MY 1 A > b - 7 O+ X (management processes) &2 W ZLTZD
EMEENEIEE L EEHEM (executives and executive organizations) D TH % (p.35),

TTH5HEFECPHFLOBHICHTIHREH L AT LOBENEFMNBRYRAS AL b - 7OER
(management processes) &bk L. EMLHECH O TE. EFIRLEEELZ O L EEMAM (executives
or executive organizations) 2> D T# % (p.37)o

COPBOWRNOPTIRZBEL TAS L, [BEO#HSM—T2 b 21 EKE—1 & B+ 5
A L3, WHhWAREIRETH Y., Thp W’éx‘fﬁﬂibfk\%J LRRFHDO L Lo, ko
ft. OWTIHBE Y A7 LDORBICIE, REHEILALIERZ LFESN, ZOMIL~ 2t A manage-
ment processiC7e 5 (B 5 WIEKT ) LEtB I 5 & &, management processiz EFED Y KV A
VEFEWIEORERKECEHE TERW [ES] 24> TH->TL 5, L, —RI5E,
management process% %479 A EFIEREI N E L L B IR (executives and executive organiza-
tions) TH 5 & D it lIfEEIC > T AL ETH 5,

bHEHAL B AT LAOMFIGIE, S EMABIEE Z BB I LML THAH] ED/S—F—

FOFIe, [EHEECEEMAMOE D FHIRES ) — 2 —V vy Tid, SRR THY, HEr S

TN B ERPERE 2 - Bkl . EEICEE 00T, B8y A7 ARSI S5 |, [k
OFFEE AR L EEERIT AL L COMBTNEATHY, TIICHCHKTH S| EORED
BN L Ch, THE LEEHABNEG T 50K TH 5, ZOMMBPSH O % s L IREH I
L C. By A5 AOBREE#EIL 7 EH ¢ 5 7 04 A management process T 5 & &, FEEAICIT
M TIREEIG ] & L C?DmanagementBEAE A\, BHHE I L OB AN b MEMIC 25
5T LT 5,

WFIIZ L Th, BREA(L L, Fhir oS Lokl JUHEy A7 AOBRE#EIGS, /S—F—F
HEOHREETHY ., BBRIRTH 5, Xz n% [MEALHEKROHE ] &K L LIAA TRE
N*06 0 EARTEN AW S L TRELA*Y, S—F—THHL, =T RATT7 4 v 7758A
PHENENINCIR Z /CBE » S CHMER I Lo, AilsfEe, S ER OB, Mk,
Lﬁﬁﬁ’ﬂﬁ”iﬂfgﬁti FIcky, —BLTRE#EILTERL WS, Zo272&+E, TXLA - AIAD

TEE#w] ICLEL2HTIRWw TRAIAF] LGN WICL Th, EEFETHENIC 2 AT,
FEEIL E-E‘JF)TL P& L 7%\ ' management processd £/ N—F — FHBICHDAMEITAE W&
WHRIREDE, Thid, N—F—FESOMGmREEZ#E2 T, BIATLERN/ LD, EEK
W ORIC K E B L IEL 22 L EN TR DHRWEAH D,

*26 BREFEM [/\—F— RPI%E] XEE. 1978%F,
*27 EAERN. BiiBE.
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